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Dear CommanderHelter:

This is in referenceto your applicationfor correctionof your naval recordpursuantto the
provisionsof title 10 of the United StatesCode, section1552.

A three-memberpanelof the Board for Correctionof Naval Records,sitting in executive
session,consideredyour applicationon 15 October1999. Your allegationsof error and
injustice werereviewedin accordancewith administrativeregulationsand procedures
applicableto the proceedingsof this Board. Documentarymaterialconsideredby the Board
consistedof your application,togetherwith all materialsubmittedin supportthereof,your
navalrecordand applicablestatutes,regulationsand policies. In addition, theBoard
consideredthe advisory opinion furnishedby the Bureauof Naval Personneldated
22 September1997, a copy of which is attached.

After carefuland conscientiousconsiderationof the entirerecord,the Board found thatthe
evidencesubmittedwas insufficient to establishtheexistenceof probablematerialerroror
injustice. TheBoardobservedthat if the original fitnessreport in questionwereamendedto
reflect the changesshownin theletter-supplement,and the letter-supplementwereremoved,it
would beappropriatefor your OSR to be correctedto reflect thosechangesand deletethe
“SUPP1’ entry. However, they were unableto find theoriginal reportwaserroneousor
unjust, as theletter-supplementdid not specify the “Information receivedafter reportwas
written” on which the letter saysthe changeswerebased. In view of theabove,your
applicationhasbeendenied. Thenamesand votesof the membersof thepanelwill be
furnishedupon request.

It is regrettedthat thecircumstancesof your casearesuch that favorableaction cannotbe
taken. You areentitled to havetheBoard reconsiderits decisionupon submissionof new and
materialevidenceor othermatternot previouslyconsideredby theBoard. In this regard,it is
importantto keepin mind that a presumptionof regularity attachesto all official records.



Consequently,whenapplying for a correctionof an official naval record,the burdenis on the
applicantto demonstratethe existenceof probablematerialerror or injustice.

Enclosure

Sincerely,

W. DEAN PFEIFFER
ExecutiveDirector
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MEMORANDUMFOR THE EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF
NAVAL RECORDS

Via: BUPERS/BCNRCoordinator (Pers-OOXCB)

Subj: CDR RANDAL G. HELLER, USN, 554-70-8428/2300

End: (1) BCNR File

1. Enclosure (1) is returned. The member requests correction of his
Officer Summary Record to reflect changes to his promotion
recommendation and comparison group as reflected in the reporting
senior’s supplemental letter. The member feels this has a strong
bearing on how his record may be viewed by selection boards.

2. Our comments:

a. A review of the member’s headquarters record revealed the
member’s original fitness report for the period in question (8 June to
31 October 1991) and the reporting senior’s supplemental letter of
19 August 1993. The supplemental letter changes the member’s
promotion recommendation to early and his comparison ranking.

b. The OSR is an administrative tool provided to selection boards
for use in conjunction with the member’s headquarters record. When a
supplemental fitness report or letter is filed in an officer’s record,
it is reflected on the OSR by the entry “SUPP” in block 12. This
alerts the reader that there is supplementary material in the member’s
microfiche record. Revised entries on a supplemental report or letter
are not reflected on the OSR — the OSR will continue to show the
entries from the original report. Selection board members are briefed
on the use of the OSRs with the microfiche record in the review
process.

c. The member does not prove the Officer Summary Record (OSR) to
be unjust or in error.

3. We recommend relief not be granted.

~Jj
E.J. URDICK
Head, Performance
Evaluation Branch


